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 Dear Friends, 

 

I wanted to use this article (rather longer 
than usual) to share with you some of my 
own ongoing thinking around óvisionô, by 
which I basically mean nothing more        
outlandishly ambitious than sustainable    
priorities (plus a fairly friendly and open 
strapline for refreshing communication/
branding); also, to especially explore how 
the 0.5 Team Vicar post might fit into this, 
and be a reflection of what weôve discerned so far (making the 
most of the opportunity to think creatively and imaginatively rather 
than assuming the role more or less stays as it is, just on reduced 
hours; itôs evidently much more helpful if we have discerned      
priorities/direction of travel in advance of an advert, so weôd be  
inviting someone to take up a particular brief). 

 

Depending on how quickly you open your magazine, you may be 
reading this during Holy Week or Easter itself. And thereôs much 
that could be said by way of reflecting on ominous uncertainty and 
surprising resurrection; of sometimes letting go of old ways to    
allow something new to emerge, but I donôt want to take up too 
much of your time on obvious analogies and will mostly leave you 
to make the theological links. Iôm doing the actual writing of this 
article mid-Lent, so the liturgical focus is still rather introspective. 
Plus weôve still got the March PCC meeting to come and a PCC 
Away Day in April, so Iôm sure that some of what I say here will be 
changed and modified ï please donôt take it as a last word; itôs 
perhaps not a first foray (as we have been thinking and discerning 
for some months now), but more like a midway point in the      
pondering process. 

 

A few general thoughts to begin with ï forgive me if these are    
obvious, they just happen to reflect things Iôve learnt recently, 
through a mixture of experience and training. 
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Weôve deliberately tried to build in a period of pause to give our 
thinking space to breathe, but in my own experience itôs been  
notable how much this theoretical best practice has been 
swamped with things that just needed doing [akin to campaigning 
politicians pledging things in manifestos that never quite         
materialise when elected or cannot quite survive contact with  
reality (!)]. 

 

For all of our best intentions, decision making is always going to 
be partly reactive (as well as prayerfully proactive) ï for example 
a Team Vicar vacancy sooner than might perhaps have been  
anticipated, which in turn meant accelerating our general        
discernment in order to have a basis from which to shape the 
role and get the job advert out ASAP. 

 

The need for churches to be at least partially lay-led is perhaps 
not quite so obvious yet in Harrogate, which is something of an 
outlier (where churches are still generally unusually well attended 
and supported, with their own dedicated clergy in place), but the 
Church of England is very much encouraging not just a model of 
collaboration between clergy and laity, and promoting lay       
leadership, but seemingly increasingly operates with an           
assumption of clergy as leaders whose primary task is building 
teams to deliver ministry in the broadest sense (a process which 
might involve change management and conflict resolution in at-
tempting various cultural shifts, going from an old fashioned,  
clerical model to something less top-down which is more about 
facilitating collective discernment and encouraging mutual, 
shared responsibility as the body of Christ). You can see how 
this maps onto the urgent needs of multi-parish benefices in rural 
areas where ministers are spread very thin, and churches      
perhaps are relatively self-sufficient, but it can also and Iôm sure 
increasingly and inexorably will apply across the board;          
Harrogate deanery (supported by the diocese, and national  
funding) has been especially forward thinking in employing an 
Encouraging Lay Ministries Coordinator.  

As with so many of the big forces and trends in our world at the 



р 

moment, we cannot escape the gravitational pull of this significant 
ecclesiological shift and itôs important that we all begin to get our 
heads around what this looks like for us in our admittedly still well
-resourced parish.  

 

None of this is entirely easy, indeed the expectations around what 
my own role involves as a priest seem to have shifted away from 
the sacramental and pastoral to something requiring of a more 
supervisory skillset. Alongside what I think is a reasonable       
observation that this isnôt entirely óthe jobô that myself and       
contemporaneous colleagues might have felt called to [even if I 
can see the argument for it] or indeed as it was when I was first 
ordained (back in the good old days of 2012), perhaps we should 
also note an element of not unreasonable scepticism about quite 
who is going to make up these various teams of lay people       
especially when weôre already pushed for volunteers, and none of 
us have infinite time or capacity (!). 

 

For the absolute record, I think I would stick my head above the 
parapet of principle and say that it surely cannot be inherently 
wrong to come to church and do ónothingô, other than just being 
with God (and each other) and I wouldnôt want us to lose sight of 
that; gently pushing back on some of this trend is I hope fine in 
the spirit of constructive criticism, and allowing ourselves the  
possibility of being counter cultural. 

 

Anyway, Iôm doing my best to adapt to this new reality, but please 
donôt imagine Iôm an unquestioning advocate of it ï nevertheless 
change is coming, the ship has somewhat sailed, the proverbial 
writing may well already be on the wall and in the spirit of mission 
we do need to discern where God might be active and seek to 
join in, openly and enthusiastically. And it doesnôt need to be all 
singing and all dancing, and we can admit to feelings of fear and 
frustration or insecurity, perhaps even an element of imposter 
syndrome as to whether we can manage what weôre being asked 
to do. As Archdeacon James reminded us as a PCC when he 
came to talk about the Team Vicar post, Jesus preached a lot 
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about growth and indeed generosity from very small and fragile 
beginnings; there was an encouragement to reflect on what our 
own particular treasure might be and work outwards from this 
point. 

 

So, this is the context (both challenge and resulting opportunity) 
which is shaping some of my own thinking, and the backdrop 
against which we need to start to make smart, sensible and       
forward-looking decisions to sufficiently futureproof our parishes. 
Iôd also like to recover what seems to have been the original      
intention when St Johnôs and St Lukeôs came together of           
considering the benefice as a joint entity, not two separate  
churches/congregations (albeit friendly with significant overlap) 
served by two largely operationally separate clergy ï weôre        
potentially now moving to more of a model of 1.5 posts shared 
across our patch which happens to include two churches, multiple 
congregations, and even more Christian communities (e.g. house 
groups, Wednesday Thirst and Monday First, Little Fishes, and 
Wellbeing Caf®). 

 

And itôs therefore not so much a case of each church or           
community discerning its own priorities, as saying these are the 
priorities that seem to have emerged as needful for everyone    
together in this season and how does each church/congregation/
community respond to these and take part in our shared mission, 
which the PCC as elected, consulted representatives of the wider 
body of the churches are in the process of discerning and          
developing on behalf of us all.  

 

Perhaps thereôs also something about a ófresh expressionô mindset 
within a parish model, that might apply fruitfully in thinking about 
Christian communities ï sitting loosely to the inherited institution 
but not losing its historic gifts entirely either. 

 

An additional pragmatic truism is also that we self-evidently canôt 
do (nor indeed afford) everything, and indeed we shouldnôt         
unsustainably attempt to do so. We need concrete parameters 
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within which to situate conversations for the foreseeable future, so 
for example if a laudable idea is brought for an initiative that 
doesnôt quite fall within the scope of our discerned priorities then 
itôs almost immaterial how important it is and weôll give ourselves 
permission not to do it; likewise given weôve a relative shortage of 
volunteers, we might need to consider consolidating volunteering 
around those activities which fall most within our agreed priorities 
(attempting to reallocate resources, at risk of straying into           
corporate vocabulary). 

  

And sometimes weôll get it right, and sometimes weôll get it wrong 
or overcorrect ï the important thing is that we have the courage to 
try, and then evaluate, continue to adapt and evolve (all the while 
not losing track of the timeless, those traditions of which we are 
custodians). There are bound to be mistakes and missteps along 
the way, but to stand still during times of change is to go         
backwards. Finding the right balance may well prove difficult. 

 

Very provisionally, as I shared with PCC in February [immediately 
following the Archdeaconôs visit when James outlined financial   
realities of the diocese with regard to drastically falling parish share 
income and the corresponding necessity of the Team Vicar role 
reducing to 0.5], I think our umbrella, broadbrush priority areas are 
likely to be: 

 

- Welcome and Community [Communities] 

- Children and Young People 

- Learning and Discipleship 

 

These are both aspirational and intentionally affirming and         
consolidating that which is already done. We are not looking to do 
more (with less)! 

The drop to 0.5 for the team Vicar necessarily means less of     
deputy/co-head model and more of an Associate feel to that post. 
The question then is how is a 0.5 Team Vicar best utilised/
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deployed (assuming 3 days plus a Sunday, which is considerably 
less than what T.V. post would previously have done, being    
mindful of welfare and not wanting to impose an unrealistic       
burden). Pragmatically, itôs almost as important to ask what do 
they not do?  

 

Alongside reducing the overall workload, I do find it helpful to think 
less in terms of two roles mapping onto two churches and more of 
a whole ministry team (including our fantastic squad of               
retired clergy, lay Reader, and Children & Young Peopleôs      
chaplain) deployable across both churches/several congregations 
and multiple communities. 

 

The 0.5 is therefore not so much St Lukeôs óVicarô but would more 
have responsibility for specific areas across the whole parish and 
be an additional asset to the existing team. Consequently/
correspondingly, the Team Rector would not necessarily default to 
operating primarily at St Johnôs and would very much retain     
oversight of both churches and the various congregations and 
communities therein. 

 

Therefore, assuming Rector more managerial, and the Team Vicar 
role (as 0.5) as more pastoral and project focussed (alongside 
Sunday worship across both churches, and midweek Communion 
and some Morning Prayer days, plus Christmas and Holy Week, 
alongside some occasional offices), I would perhaps suggest     
following specific portfolio for the Team Vicar: 

 

- Take a lead on pastoral care (including building visit team and 
bereavement group back up) and be the designated contact point 
(pastorally) for both churches [this needs to be carefully and     
consistently communicated and signposted] 

 

- Supporting more informal entry points to community and those 
missional groups that feel more like fresh expressions: definitely 
Wednesday Thirst and Monday First; Caf® Church; Little          
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Fishes; Wellbeing Caf®. 

 

- Work to include and integrate school attendance families (key, 
unresolved missional question which needs targeted effort and  
discernment) [alongside C&YP Chaplain] 

 

This would free up the postholder to focus on building relationships 
thus welcoming newcomers into the community and encouraging 
access points to belonging and discipleship [parish evangelist-type 
role] and then continuing to care for and look out for them. Iôd be 
hopeful of getting applicants for this kind of enjoyable and            
interesting role which requires imagination and initiative, though 
reducing to 0.5 will probably mean itôd need to suit particular       
circumstances. And I guess if worse comes to worst and no-one 
applies or if in the future the diocese cannot afford a Team Vicar at 
all, then at least weôll already have a team-based system across 
both churches and all our congregations and communities that is 
supportive and sustainable. 

 

Less stipendiary clergy support does mean change and            
consolidation - but very much glass half full with regard to the 0.5 
and utilising that post to add value to the existing team of ministers, 
churchwardens, musicians, staff and volunteers etc. 

 

NB Much of this also assumes ongoing affordability of Children & 
Young Peopleôs Chaplain to do the bulk of that ministry, and also 
the possibility of a Curate (though that in and of itself would be an 
additional supervision commitment for Rector, so is not simply an 
extra pair of hands, and wouldnôt be until Summer 2027 [at the   
absolute earliest] if we were allocated an ordinand for whom it was 
felt we were a good match for their training needs). 

 

At risk of rushing, but with view to T.V. advert [thatôs Team Vicar, 
not television!], we also need consensus on strapline ï this needs 
to touch on possible priorities but also be open enough to allow for 
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ongoing evolution. Wondered about something like: 

 

St Johnôs & St Lukeôs: Places to Be, Belong, and Believe. 

OR 

St Johnôs & St Lukeôs: All Godôs Children, Growing Together. 

 

In the spirit of teams and teamwork, and again very much at the 
time of writing, weôre looking for a PCC Secretary, new members 
willing to serve on PCC and have several deanery synod           
vacancies (all to serve from the APCM on Sunday 26

th
 April). The 

mechanisms through which we collaborate and achieve change 
are still the same old established kind of levers, which is perhaps 
frustrating (or at least a limiting factor), but we are where we are; 
hopefully thereôs no need to reinvent the governance wheel, have 
more meetings or introduce additional layers of leadership/
oversight ï but itôs therefore all the more important that these    
traditional posts are filled and our voices are represented. Please 
do speak to me or the churchwardens, current PCC Secretary or 
PCC members and Deanery Synod reps if youôre interested, and/
or indeed to feed your own thoughts into this ongoing consultation. 
And particular thanks to those who have served and are standing 
down at this point. 

 

Keep thinking and praying and sharing your thoughts. But also just 
in case reassurance is needed, we wonôt keep reflecting forever, 
so do be patient for a little bit longer if thereôs a sense soon of just 
wanting to get on with it ï whatever we decide/discern that to be! 
Hopefully the Team Vicar appointee will help us put our priorities 
well and truly into practice with actions that impact meaningfully 
for good on the ground across all our Christian communities.   

 

Take care, 

 

Matthew 
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QUESTION CORNER 

 

Since no questions were asked this month, Iôd 

just like to clarify something.  Some time ago 

there was a gap with no Q.C.  After that a few 

people kindly said things like ñIôm glad youôre 

writing your magazine articles againò.  So, for 

those who donôt know, Iôll explain the reason for Q.C.  Some   

people feel ashamed or guilty for having doubts about the     

Christian faith, and donôt like to mention them.  They ought not to 

feel like that, and could be helped by sharing doubts with others, 

perhaps in group.  But 18 years ago the then rector asked me if I 

would set up a question and answer feature in Focus (so itôs not 

my idea, and at first I was reluctant).  People are invited to send 

me questions for the magazine, so in this way they can remain 

anonymous.  If there is no Q.C. it usually means Iôve had no  

questions that month.  The point is that I donôt write articles or 

make up questions.  I just try to answer questions sent in (and 

sometimes I canôt).   They can be put in the Focus drawer at the 

back of St. Johnôs, or you can phone me on 01423 522828.  Over 

the years weôve had a wide variety of questions, some trivial and 

some more weighty.  All kinds are welcome, if not always          

answered. 

 

Iôve said before that the much maligned óDoubtingô Thomas was 

not rebuked by Jesus, but encouraged to have faith.  Hopefully, 

some answers in Q.C. can help in that direction.  Christian faith 

does not answer all our problems.  But it can help us live more 

easily with those difficult questions which canôt be answered in 

this earthly life.  Weôll wait to see what happens after that! 
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I came to Harrogate 24 years ago, and seem to have retired in 

stages!  Three years ago, when I reached 85, I sent back my 

bishopôs licence, so am no longer able to conduct services.  But I 

still have a few little grey cells left, so can continue with Q.C. for a 

while - so long as you continue to ask the questions. 

 

David 
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WǳŘƛǘƘ 

 
The Editors of Focus magazine take every reasonable care to 
avoid errors in the advertisements and articles contained in this 
magazine. However, the inclusion of an article or advertisement 
in Focus does not imply either endorsement of or liability for the 
opinions expressed or of goods or services advertised, whether 
by the Editor, St Johnôs and St Lukeôs  PCC or St Johnôs and St 
Lukeôs churches.  
The views expressed in this magazine are not necessarily those 
of the editor or the Clergy and whilst every care is taken not to 
change the original meaning, the editor and Clergy reserve the 
right to cut or alter articles submitted, as they deem necessary.  
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 THE GOOD LIFE? ALLOTMENT LIFE 

 
I have had the good fortune to have an allotment for the past 13 
years. I absolutely love it, even though I canôt get down there as 
often as I would like. During the Covid lockdown, when I was   
suddenly working from home with an increased workload and had 
two children also at home, my allotment was my sanctuary. I 
could go down there and just soak up the peace and quiet, enjoy 
the beauty of the flowers and take out the stresses and strains of 
the time by doing some physical hard work. It probably kept me 
sane! 
 
Every winter, along with no doubt every other gardener in the 
land, I pore over seed catalogues and spend ages deciding what 
I want to grow the following year. I keep a plan of what I grow 
each year and its position on the allotment so I can practise good 
crop rotation and move things around each year so there is no 
build-up of pests and diseases. I only grow what I know we will 
eat and, although my strawberries did not fare particularly well 
last year because it was so hot, nor the previous year because it 
was so wet, I still manage to make lots of jam every year, to the 
extent that only strawberry jam is available in my house!  
 
When I first started out with my allotment, I tried to keep it weed 
free, neat and tidy and always dug it over before winter set in, 
leaving the soil bare to the elements. Over time, however, I have 
come to realise that this is not the best thing for the soil or for 
wildlife. By leaving the soil bare in winter, you are leaving it open 
to the ravages of the wind and rain, and lots of the good nutrients 
can be washed away. By tidying plants up to within an inch of 
their life, there are no over-wintering hidey holes for insects. No 
insect life means no plant pollination or bird life, no birds means 
nothing to eat for the bigger predators. It has also been proven 
that good soil is essential to life, not just for the insects,          
creatures, and billions of microbes that live in it, but for human 
beings too. Without the essential nutrients and minerals in soil, 
there is nothing to help the crops grow well. Soil is also a great 
carbon sink through the process of photosynthesis and            
decomposition, so by exposing the soil to the elements, you are 
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allowing carbon dioxide to escape into the atmosphere, adding to 
the greenhouse gases and climate change. 
 
To this end, for the past few years I have been using the ñno digò 
principle and green manure. By not digging the soil constantly,   
only doing so when I need to, and adding organic matter, such as 
compost, to the surface, this keeps the soil structure intact,        
improves water retention and allows worms to aerate the soil. 
Green manures are essentially fast growing plants grown         
specifically to cover bare soil. They prevent erosion over winter 
and fix nutrients like nitrogen in the soil. During last yearôs very dry 
spring, I deliberately left weeds and the previous yearôs green   
manure which had re-seeded itself on my allotment. I am sure it 
looked messy, but actually the plant cover meant my soil did not 
dry out as much as other peopleôs. The green manure that I grew, 
phacelia, had such amazing blue flowers that I deliberately left a 
lot of it to grow instead of removing it. Not only did it look pretty 
and cover the soil but the bees absolutely loved it! I lost count of 
the number and types of bee feasting on the phaceliaôs nectar and 
pollen. So, whilst my allotment last year certainly was not tidy, it 
meant less work for me and lots of food for the wildlife. Whatôs not 
to like?! 
 
My grandfather also loved gardening. His garden was always  
immaculate with not a weed to be seen. His lawn was so perfectly 
green and mowed with stripes that as children we were not        
allowed to play on it. He would be spinning in his grave if he could 
see how untidy my allotment is. Sorry, Grandad, but I, and the 
wildlife, like it messy! 
 
Madeline Wolfe, Green Team  

!ǊǝŎƭŜǎ ²ŀƴǘŜŘ 

²Ŝ ŀǊŜ ƭƻƻƪƛƴƎ ŦƻǊ ƛƴǘŜǊŜǎǝƴƎ ŀǊǝŎƭŜǎ ǘƻ Ŭƭƭ ǘƘŜ 

ƴŜȄǘ ŜŘƛǝƻƴ ƻŦ ǘƘŜ CƻŎǳǎ ƳŀƎŀȊƛƴŜΦ 
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APRIL COFFEE MORNING  

 
  

On Sunday 26
th
 April I will be  

running the 26.2 mile TCS London 
Marathon in aid of Pancreatic  
Cancer UK. My dad was diagnosed 
with this deadliest form of cancer 
when I was 22, he never got to 
meet his any of his gorgeous  
grandchildren and even though I 
was amazingly lucky to get my  
marathon place through the ballot 
I've chosen to fundraise to help  
other families. 
  
Finding out you have pancreatic 
cancer is shattering. It is the deadliest common cancer. The brutal 
reality is that diagnosis comes far too late for most people and 
half of people die within three months of diagnosis, so, families 
are left with only hope to hang on to. But hope is not enough. The  
disease must be detected sooner. And it can be. Thanks to the 
work of Pancreatic Cancer UK's dedicated team of researchers, a 
simple test to detect the cancer earlier is within reach, it just 
needs more funding. With people running, cheering and raising 
funds to support this research, together we can save as many 
lives as runners in this great race. We will give it our all. We won't 
give up. And we will cross that finish line. You can find out more 
from their charity website Pancreatic Cancer UK - We bring more 
than hope 
  
Training for the marathon has been brutal, I only started 
Couch25K last May from being a total non-runner and Iôve 
amazed myself with where I have got to, itôs been a massive  
commitment not least from my family who have to put up with me 
disappearing for sometimes hours on end, Iôm always tired and 
theyôre probably sick of me talking about running/injuries/
illnessesé 
  

https://www.pancreaticcancer.org.uk/
https://www.pancreaticcancer.org.uk/
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Please come along on Saturday 
11
th
 April to the coffee morning in 

the church hall, 10am-12noon at 
St Johnôs to help raise funds for 
this amazing charity, if youôre not 
able to come on the day you can 
still help by bringing donations for 
the tombola and raffle, making 
cakes/jams/preserves to be sold or 
you can donate to my enthuse  
account by scanning the QR code 
with the camera on your phone.  
 
Please hold me in your prayers for 
the final few weeks of training and 
on the day itself, I will pop my bib 

number onto 
the church 
Facebook group so you can follow my (slow) 
progress on the day if you want to. 
  
Thank you 
  
Gill  
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APRILõS CALENDAR           

 

Wednesday 1
st

 9-9.30am  Morning Prayer (SJ)  

 10.30am  Holy Communion (SJ)  

 10.30am  Thirst ð Coffee at Dene Park 

  Community Centre  

 7.00pm  Reflective Service (SL)  

 7.30pm  Worship Band Practice (SJ)  

Thursday 2
nd

 9-9.30am  Morning Prayer (SJ)  

Maundy Thursday  7.00pm  Holy Communion (SJ)  

Friday 3
rd

 10.00am -12noon  Whatõs The Story About Easter? 

Good Friday   Childrenõs Event (SL) 

 11.00am  Outdoor Service at The Cenotaph  

 2.00pm  The Last Hour (SJ)  

 5.00pm  Choir Practice (SJ)  

 6.30pm  Good Friday Service (SJ)  

Saturday 4
th

 7.00pm  Easter Vigil (SJ) 

Easter Eve 

 

Sunday 5
th

 9.00am  Holy Communion (SJ)  

Easter Day  10.30am  All Age Holy Communion (SJ)  

 10.30am  All Age Holy Communion (SL)  

Wednesday 8
th

 10.30am  Thirst ð Coffee at Dene Park 

  Community Centre  

Saturday 11
th

 10.00am -12noon  Coffee Morning in Church Hall  

  (SJ) 

 1.30 -5.00pm  PCC Awayday (Bilton Hub)  

 

Sunday 12
th

 9.00am  Holy Communion (SJ)  

 10.30am  Holy Communion (SJ)  

 10.30am  Café Church (SL)  

 6-7.15pm  Ignite (Year 7+ Youth Group) (SL)  

Monday 13
th

   9-9.30am  Morning Prayer (SJ)  

Tuesday 14
th

  9-9.30am  Morning Prayer (SJ)  

 10.00am  Walking Group (SJ)  

Wednesday 15
th

 9-9.30am  Morning Prayer (SJ)  

 10.30am  Holy Communion (SJ)  

 10.30am  Thirst ð Coffee at Dene Park 

  Community Centre  

 12.00pm  Thirst Table at Dene Park  

  Community Centre  

Thursday 16
th

 9-9.30am  Morning Prayer (SJ)  

 9.30 -11.30am  Little Fishes (Parent & Toddler 

  Group) (SL) 

Friday 17
th

  1-3.00pm  Wellbeing Café (SL)  

 6.30 -7.15pm  Junior Choir Practice (SJ)  

 7-7.45pm  Adult Choir Practice (SJ)  
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Sunday 19
th

 9.00am  Holy Communion (SJ)  

 10.30am  Morning Worship (SJ)  

 10.30am  Morning Worship (SL)  

 12.30pm  Baptisms (SJ) 

 6-7.15pm  Ignite (Year 7+ Youth Group) (SL)   

Monday 20
th

 9-9.30am  Morning Prayer (SJ)  

 7.30 -9.00pm  Green Team Meeting (SJ)  

Tuesday 21
st

 9-9.30am  Morning Prayer (SJ)  

Wednesday 22
nd

 9-9.30am  Morning Prayer (SJ)  

 10.30am  Holy Communion (SJ)  

 10.30am  Thirst ð Coffee at Dene Park  

  Community Centre  

Thursday 23
rd

 9-9.30am  Morning Prayer (SJ)  

 9.30 -11.30am  Little Fishes (Parent & Toddler Group) 

  (SL) 

 12.00pm  Bible Study Group (SL)  

Friday 24
th

  1-3.00pm  Wellbeing Café (SL)  

 6.30 -7.15pm  Junior Choir Practice (SJ)  

 7-7.45pm  Adult Choir Practice (SJ)  

 

Sunday 26
th

  9.00am  Holy Communion (SJ)  

 10.30am  Holy Communion (SJ)  

 10.30am  All Age Worship (SL)  

 11.45am  Annual Parochial Church Meeting (SJ)  

 6-7.15pm  Ignite (Year 7+ Youth Group) (SL)  

Monday 27
th

  9-9.30am  Morning Prayer (SJ)  

 2-3.00pm  Monday First at Dene Park   

  Community Centre  

Tuesday 28
th

 9-9.30am  Morning Prayer (SJ)  

Wednesday 29
th

 9-9.30am  Morning Prayer (SJ)  

 10.30am  Holy Communion (SJ)  

 10.30am  Thirst ð Coffee at Dene Park  

  Community Centre  

Thursday 30
th

 9-9.30am  Morning Prayer (SJ)  

 9.30 -11.30am  Little Fishes (Parent & Toddler Group) 

  (SL) 

 12.00pm  Bible Study Group (SL)  

 7.00pm  St Aidanõs Chamber Choir Concert (SJ) 

MAY  

Friday 1
st

 1-3.00pm  Wellbeing Café (SL)  

 

Sunday 3
rd

  9.00am  Holy Communion (SJ)  

 10.30am  Parade Service (SJ) 

 10.30am  Holy Communion (SL)  

 12.30pm  Baptisms (SJ) 

 6-7.30pm  Youth Worship Night at Wesley  

  Chapel  

Tuesday 5
th

 9-9.30am  Morning Prayer (SJ)  

Wednesday 6
th

  9-9.30am  Morning Prayer (SJ)  

 10.30am  Holy Communion (SJ)  
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 10.30am  Thirst ð Coffee at Dene Park  

  Community Centre  

Thursday 7
th

 9-9.30am  Morning Prayer (SJ)  

 9.30 -11.30am  Little Fishes (Parent & Toddler Group 

  (SL) 

 12.00pm  Bible Study Group (SL)  

Friday 8
th

  1-3.00pm  Wellbeing Café (SL)  

 6.30 -7.15pm  Junior Choir Practice (SJ)  

 7-7.45pm  Adult Choir Practice (SJ)  

Saturday 9
th

 10.00am -12noon  Coffee Morning in Church Hall (SJ)  


